
 
 

TITLE: Director of Music and Worship 
Hope Presbyterian Church (HPC) 

Springfield, Illinois 
 
Date Posted:   07/10/2025 
Categories:   Music Ministry 
Denomination:  Presbyterian Church (USA) 
Church Size:   95 - 150 
Job Type:   Part-Time 
Location:   2211 Wabash Avenue, Springfield, IL 62704 
Reports To:   Pastor Chuck Goodman 
Salary:   Negotiable relative to experience 
Hours:    20+ hours/week (Sunday Morning Required) 
Job Classification:  Non-exempt  

Background Check Required  
 

Summary of Job Description 
The Hope Presbyterian Church Director of Music and Worship will partner with our pastor to challenge and guide 
HPC to live into its mission through choral and instrumental music, visual arts and musical expression that helps 
open the Word of God to a wide range of people. Hope’s Director of Music and Worship will develop the musical 
talents of the congregation, partner with the pastor to find musical expression appropriate to the liturgical and 
educational goals of the church, and work with the Worship Team to build the practices of justice, mercy, and 
faith through music and the arts. 

The Director of Music and Worship is a key figure in shaping the worship experience for this Presbyterian church 
family by using music and arts in all forms to help the congregation connect with God and grow in their faith. 

Essential Functions 
• Direct Choirs and Ensembles for worship and special services throughout the liturgical year (e.g. Main Choir, 
Special Musicians, Children). Currently, Hope Presbyterian’s Adult Choir practices weekly, on Wednesday 
evenings, occasionally the children have presented a Christmas program. 

• Communicate with Music Leaders and coordinate their participation in weekly, biweekly worship (e.g. Praise 
Team, Handbell Choir (Handbells are on loan for occasional worship opportunities. Handbell Choir practices on 
first and third Saturday mornings to play during worship once a month.) 

• Work with the Pastor to select music and hymns appropriate to the liturgical content of worship. Record all 
music-related information in the church’s ‘Bulletin Information’ Binder maintained in the church office. 

• Work with the Organist/Accompanist and Pastor to create intentional and consistent worship. When 
appropriate, coordinate outside musicians for worship services.  

• Maintain the music library, manage supplies and oversee the maintenance of church instruments. At least once 
a year, arrange for the tuning of the church’s pianos (Rohde Piano Tuners) and organ (Murphy Organ Tuners). 

• Work with Pastor and Worship Team on Sanctuary environment to enhance it with various elements.  

• Attend monthly Worship & Music Team Meetings, weekly Staff Meetings and quarterly Worship Team Retreats. 

Hope Presbyterian Church’s mission is: ”Empowered by the Holy Spirit in worship and action, we are sent out to 
go and  be the Church.  This means we spread the love of God,  and live lives of Justice, Mercy, and Faith 

through Jesus Christ.”  



 
 

This means we believe that children should be both heard and seen (and even lead worship), personally and 
communally study the Word of God to further know the Living Son of God, with prayerfulness, engaged  minds, 

willing hearts, servants’ compassion, following Jesus Christ to be intentionally inclusive of all, including 
language, and are openly LGBTQ-affirming. 

Skills and Qualifications 
• Musical Proficiency: Strong vocal and instrumental skills, preferably with experience in both traditional and 
contemporary styles of music.  Demonstrated ability to play piano and/or organ in a worship setting. 
• Leadership Abilities: Ability to lead and motivate a team of musicians and volunteers. Direct music for weekly 
services, including selecting and arranging songs, leading congregational singing, and coordinating musicians and 
vocalists. Participate in and lead music for special services including weddings, funerals and seasonal events. 
• Communication Skills: Excellent verbal and written communication skills for interacting with the pastor, choir, 
praise team, accompanist, congregation, staff members and volunteers. 
• Organizational Skills: Ability to plan and manage multiple tasks and deadlines. Maintain and update the choral 
and praise team libraries. Make music available to all participants. Manage the music ministry budget, schedule 
rehearsals, and provide regular communication to church staff, all musicians and Worship Team. 
• Spiritual Maturity: Deep personal faith and liturgical knowledge; a strong commitment to the church’s mission 
and values. Work closely with the pastor and Worship Team to plan and implement worship services, ensuring 
musical selections align with scripture, sermon themes, and the overall liturgical/seasonal enhancements in the 
sanctuary for worship.  
• Presbyterian Familiarity: Awareness of Presbyterian liturgy and worship practices, with genuine willingness to 
learn on the job. 

Required Education, Skills and Qualifications 
Three (3) or more years’ experience as a church choir/ensemble director. 
Excellence and proficiency in directing and rehearsing vocal and instrumental ensembles. 
Experience in arranging, preparing, and directing music appropriate to the skills of the church’s musicians. 
Theological understanding of church music. 
Positive, dependable, consistent and flexible to work as a team player with the pastor, worship team and all music  
and worship team members. 
Active member of a professional music organization. 
 
Core Competencies  
• Ability to work as a member of a team under the direction of the pastor.  
• Ability to adapt to the changing needs of the congregation and to changing technological needs.  
• Enthusiasm for educating the congregation (young and old) about music and worship. 
 
Personal Traits Desired 
A love for God, in service to following Christ and strengthened in personal devotion to the Lord. 
Integrity of character and willingness to stand tall with sensitivity. 
An encourager who strengthens the community through confidence building. 
Effective and efficient in written and verbal communication. 
Willing and able to confront situations in order to avoid needless conflict. 

 
To apply for this position, submit a Resume and Letter of Interest to adminasst@HopeforSpringfield.org no 

later than August 15, 2025. 
Your Letter of Interest should explain why you are interested in our congregation and position, a brief summary of 

your approach to worship, and (if possible) links to media showing you leading worship music.  

mailto:adminasst@HopeforSpringfield.org

